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The purpose of this survey is to understand the compensation and role definitions of Colorado’s Product Professionals.
The Colorado Product team worked diligently to represent this data in the most accurate way possible.

To protect the anonymity of all respondents, some data has been removed or restricted in charts where small response numbers would cause
individuals to be singled out. This includes some gendered responses, the categories for CPO and Product Analyst, and others as indicated throughout
the survey.

To preserve statistical significance, for groups with smaller representation, data has been removed or restricted as to not create bias in interpretation.
This is present with certain product job titles, Hardware vs. Software responses, and very specific categories where we had few or single responses.
Specific data points that have been removed are indicated below the corresponding graph.

In some areas of the survey, respondents answered with a range (as with salary or company revenue), but for calculation purposes the mean value was
used. For example, a salary of $S80k - $89k was calculated as a single point of $84,500 for the purpose of averaging.

Colorado Product is grateful for everyone who took the time to complete this survey, and we very much appreciate the continual support of the
talented product professionals here in Colorado.

SURVEY OVERVIEW

Total Number of Responses: 282
Average Company ARR: S30M
PM Average Salary: $100,200
Senior PM Average Salary: $132,170
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ABOUT SURVEY RESPONDENTS

Total Number of Responses: 282

What is Your Job Title?

CPO, 1 Director of Product, 39

VP of Product, 20

Technical Product
Manager, 11 Group Product Manager,

5

Jr Product Manager /
Associate Product

Sr Product Manager, 53 Manager, 13

*
Other, 32

Product Owner/Scrum

Product Analyst, 3
Master, 21

Product Manager, 84

*While not all “Other” responses can be confirmed as Product-specific roles, this data was included in the

analysis throughout the deck

How Many Years of Product Experience Do You Have?

24

10-14 yrs. - 33
15+ yrs. - 23

<1yrs.

Years of Experience
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ABOUT SURVEY RESPONDENTS

Total Number of Responses: 282

Do You Have the Ability to Code?

Yes
42%

Do You Receive a Bonus?

No
44%

Yes
56%

What Does Your Company Build?

Both
Software
and
Hardware
16%

Software
83%

Hardware
1%

Does Your Compensation Package Include Equity?

Stock
Options
32%

Neither
53%

Stock
Grants
15%

Not Fairly

Do You Have Direct Reports?

Yes
32%

No
68%

How Fairly Do You Believe You Are Compensated?

Very Fairly
20%

Fairly
57%

23%
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Number of Responses

ABOUT SURVEY RESPONDENTS

Total Number of Responses: 282
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What is the Annual Revenue of Your Company? How Many Employees Work at Your Company?
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ABOUT SURVEY RESPONDENTS

Based on Where You Work, Is it Also Your Company Headquarters?
Total Number of Responses: 282

100%
Gender 90%
80%
1.07% 0.36%
70%
60%
37.01%

50%

m Headquartered in CO

40% ®Not Headquartered ir

co
30%
20%
61.57%
10%
0%
Boulder Colorado Denver Ft. Collins  Iwork remotely Other
B Female E Male W Prefernot to identify* H Transgender” Springs
Where Respondents Work
*Due to small numbers of respondents in “Prefer not to identify” and “Transgender”, For example, if you work in Colorado Springs or Denver, you are more likely to work at your company’s
these responses have been hidden in some parts of the survey as to protect anonymity headquarters than if you work in Boulder or Fort Collins
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TOTAL COMPENSATION & YEARS OF EXPERIENCE

There is a correlation between Years of Experience and higher Total Compensation

Product Manager Senior Product Manager
$240,000.00 $240,000.00
$220,000.00 $220,000.00
$200,000.00 $200,000.00
$180,000.00 $180,000.00
$160,000.00 $160,000.00
$140,000.00 $140,000.00
$120,000.00 $120,000.00
$100,000.00 $100,000.00
$80,000.00 $80,000.00
$60,000.00 $60,000.00
$40,000.00 $40,000.00
$20,000.00 $20,000.00
$_
. % 1to2 3to4 509 10 to 14
1to2 3to4 5to9 10to 14 15+
TOTALS: $97,907 $102,263 $117,817 $114,617  $138,816 $127,450 TOTALS: $99,750 $138,429 $145,007 $184,166 $178,374
B Salary Average ® Bonus Average B Stock Average ® Salary Average B Bonus Average ® Stock Average

*Small sample size
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TOTAL COMPENSATION & YEARS OF EXPERIENCE

Directors and VP-level Product professionals have a less strong correlation than Product Managers or Senior Product Managers

Director of Product VP of Product
$240,000.00 $240,000.00
$220,000.00 $220,000.00
$200,000.00 $200,000.00
$180,000.00 $180,000.00
$160,000.00 $160,000.00
$140,000.00 $140,000.00
$120,000.00 $120,000.00
$100,000.00 $100,000.00
$80,000.00 $80,000.00
$60,000.00 $60,000.00
$40,000.00 $40,000.00
$20,000.00 $20,000.00
$- $-
1to2 3to4 5t09 10to 14 1to2 5t09 10to 14
TOTALS: $206,999 $144,499 $162,246 $182,249 $227,498 TOTALS: $184,500 $184,500 $165,999 $195,875 $220,071
m Salary Average = Bonus Average = Stock Average B Salary Average B Bonus Average B Stock Average

*Small sample size
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TOTAL COMPENSATION & YEARS OF EXPERIENCE BASED ON GENDER

Female Product Managers make less money than males in the same roles with equivalent Years of Experience
Product Manager Gender vs Total Average Compensation

$160,000.00
$140,000.00
$120,000.00
$100,000.00

$80,000.00

$137,833

$60,000.00 $124,500
$106,500
$97,333 $97,577 $97,833

88,346
$40,000.00 $82,500 ?

$20,000.00

Female Female Male Female Male Female Male Male Male

<1 1to2 3to4d 5to9 10to 14 15+

M Salary Average

*Categories for Male w/ <1 Years of Experience, Transgender, and Prefer Not to Identify were removed due to small sample size and respect for anonymity ﬁk COLORADO PRODUCT @
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TOTAL COMPENSATION & YEARS OF EXPERIENCE

Female Senior Product Managers make less money than males in the same roles with equivalent Years of Experience
Senior Product Manager Gender vs Total Average Compensation

$180,000.00
$160,000.00
$140,000.00
$120,000.00
$100,000.00
$169,625
$80,000.00
$145,813
$123,250 $124,500 $124,500
$60,000.00 4114,500 $113,667 $115,214
$104,000
$90,029 $95,050
$40,000.00 $82,500
$20,000.00
$- N *
Female Male Female Male Female Male Female Male Female Male Female Male
<1 1to2 3to4d 5to9 10to 14 15+

M Salary Average

*Categories for Transgender and Prefer Not to Identify were removed due to small sample size and respect for anonymity | Categories for Male <1 Year and Female 15+ Years have small sample sizes Ax COLORADO PRODUCT °
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EDUCATIONAL EFFECT ON SALARY

Those with higher level of education have higher salaries

Education vs. Salary-Based Income (All Responses)
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Education vs. Salary-Based Income (Product Managers Only)

100%
90%
80%
70%
30%
20%
10%

0%

&
©)
QY

D
S

S

®Bachelor ®Masters ®"PhD ™Some coursework completed

A\ COLORADO PRODUCT g



5
PRODUCT MANAGERS AT COMPANIES

The number of Product Management Professionals at respondents’ companies vary widely, and those who have the ability to code are paid more on average than those who do not

Number of Product Management Professionals Employed by Ability to Code vs. Total Compensation for All Respondents
Your Company

B Average Salary
33

1
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$126,763
$114,328

10-24

24-49

Number of Product Management Professionals

Cannot Code Can Code

Number of Responses
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BONUS COMPENSATION

Bonuses are most often based off of both company and personal performance, and companies with higher ARRs are more likely to give bonuses

What is your Bonus Based On?

2,1%

15, 10%

g

35, 24%

100%

m Combination company and personal
performance

90%

m Company performance 80%

70%
= Merit / Personal performance

60%
m Other

50%
40%
30%
20%
97, 65%

10%

0%

Company Annual Revenue vs. Whether a Bonus is Given

X
4’& @Q 'ﬁ°°® s
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ENo HmYes
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YEARS OF EXPERIENCE AND WHO PRODUCT REPORTS TO

Respondents with more experience feel more fairly compensated, and a majority of Colorado product professionals report to a CEO or CTO role

100%

90%

80%

70%

60%

50%

40%

30%

20%

10%

0

xX

How Many Years of Experience Do You Have?

VsS.

How Fairly Do You Believe You Are Paid?

1to2

3to4d 5to9

W Not Fairly M Fairly M Very Fairly

10to 14

15+

CEO

CTO

CPO

Other

Engineering

Marketing

Board of Directors

Sales

Who Does Product Report to
at Your Company?
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